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Guidelines on advertised temporary career academic positions, Technical Sciences
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In connection with
shortlisting, the chair
of the assessment
committee is to
provide support for
the appointment
committee.

When the
applicants for
a position are
equally
qualified, the
gender
balance of the
unit should be
an element
taken into
consideration
in the final
choice of
applicant

(1)

members of academic staff or at an academic staff meeting.

()

An example of a relevant forum is a departmental forum. Alternatively, employee involvement may be take the form of an email consultation involving permanent

In case of positions involving significant teaching duties, a member of the department’s education committee must be included on the appointment committee.
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